
 

 

Strategic Plan 2022 -2025 

Mahere ā-Rautaki 2022 – 2025 

 

The New Zealand Anaesthetic Technicians’ Society’ strategic plan (2022-2025) outlines key 

priorities, expectations and aspirations. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Our vision is to advocate for the profession of Anaesthetic Technicians and provide a leading 

voice that supports and promotes quality and patient care.  

 

Ko te whāinga kia wawao mā ngā mahi a ngā ringapū Whakarehu me te tuku i te reo ārahi e 

tautoko ana, e whakatairanga hoki ana i te manaakitanga kounga me te manawaroa. 

 

To promote the profession of Anaesthetic Technicians and provide quality professional 

development opportunities. 

 

Hei whakatairanga ake i te umanga o ngā ringapū Whakarehu me te tuku i ngā ara kounga 

mō ngā whakawhanaketanga ngaio 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



Strategic Objectives and priorities 

Nga whainga me nga kaupapa matua 

 

Advocacy –  

Kaiwawao - 

• To advocate for the profession, communicating with all relevant professional 

healthcare bodies 

• Establish and maintain regular meetings with MSCNZ to discuss professional 

requirements are being met and new initiatives are created to support growth 

• Maintain the MOU between NZSA and NZATS 

• To provide advice and resources to the members 

• Provide information via a range of channels through all media forums 

• Create an awareness and anticipate and respond to developments in the political 

and health landscape 

• Actively seek views of members on key issues 

 

Education – 

Mātauranga -  

• To provide quality Continuing Professional Development (CPD) opportunities for 

Anaesthetic Technicians’ 

• Provide educational forums regionally 

• To encourage, support and promote Anaesthetic Technicians’ CPD 

• Create new and innovative initiatives to deliver CPD to all members 

• Ensure consistent communication occurs around education delivery 

• Support the NZATS magazine 

• Support environmental sustainability and promote ways for the profession to reduce 

its carbon footprint 

• To acknowledge and integrate cultural commitment to the Te Tiriti o te Waitangi 

• Liaise with AUT re the academic programme 

• Liaise with accredited training hospitals and clinical placement locations 

• Actively seek involvement in document reviews and/or creation related to 

Anaesthetic Technicians’ 

• Support conferences for anaesthetic technicians 

• Provide and promote educational prizes for educational work by anaesthetic 

technicians 



 

Sustainability – 

Whakaukatanga - 

• Members are heard and responded to in a timely manner 

• The society provides ways for members to engage on key issues for the profession 

• The society will grow its financial reserves in an ethical manner 

• To reinvest income which supports a financially stable organisation 

• To maintain, grow and engage an active membership 

• Maintain a strong internal organisational structure 

• Maintain scheduled meetings with key stakeholders 

 

 

Wellness – 

Oranga -  

• Support members to establish and maintain networks that assist with information 

sharing 

• Facilitate member interaction for support, collegiality and community building 

• Promote wellbeing initiatives and resources 

 

 

 

 

 

 


